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Summary 
In Spring 2016, Northeast Wisconsin Technical College created a cross-functional team to develop 

its own Campus Climate Survey to ask students about their perceptions of campus climate, 

academic and campus life as well as the extent to which they have experienced or witnessed 

discrimination, harassment and sexual assault.  Student focus groups were conducted to give 

students a chance to shape the survey and offer their suggestions before it was rolled out college-

wide. 

The survey has been an opportunity for students to make their voices heard, and the numbers of 

respondents exceeded our expectations: The link to the survey was sent to 8,423 students in Fall 

2017, and 2,862 responses were included in the analysis (34% response rate).  While most of the 

analysis of the data is occurring in the Institutional Research (IR) Office, other teams and subject 

matter experts have consulted as needed to interpret results.  

The survey responses regarding NWTC’s climate have been extremely positive, which reflects 

well on the campus’ overall climate and recent diversity efforts. The survey did not reveal 

widespread, systemic issues; however, a small number of individual responses described 

negative perceptions of the NWTC climate (although these did appear to be isolated incidents). 

Some of the qualitative responses, while small in number, have provided insight to a diverse set 

of viewpoints held within the College community, some of which were polar opposites. 

In addition, respondents reported slightly less favorable responses regarding the communities in 

which they live, and approximately one in six respondents indicated that they have experienced 

some form of sexual misconduct prior to their time at NWTC. Even if these issues are not 

occurring on a regular basis at NWTC, they are occurring in our students’ lives. Students revealed 

a wide range of experiences and barriers that went beyond the typical demographics of age, 
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ABE_ELL courses and/or enrolled in an apprenticeship program in Fall 2017). The survey was 

launched on September 13, 2017 and remained open through December 15, 2017
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Not Enrolled & Opted Out 6 

Opted Out
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students who were sent the survey; however, the numbers of black and Hispanic responses were 

lower than the general population. 

Table 2: Ethnicity of Survey Recipients vs Survey Takers 

 Primary Ethnicity 
as reported in 
PeopleSoft 

Percentage of all 
students who 
were sent the link 

Racial/Ethnic 
Background for 
those who 
responded to this 
question in the 
survey 

Percentage of all 
responses 

AMIND 280 3.4% 76 3.1% 
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though the tracking options could have been deidentified, we did not want students to have any 

doubts that their responses could tracked to them.  The team also had an assumption that it 
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2.
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¶ Rating of Services (Questions 8, 11-13; See page 22) 

¶ Harassment and Discrimination (Questions 15-35; see page 27) 

¶ Campus Space (Questions 70-76) 

¶ Open-Ended Item (Question 77; see page 12) 

¶ Sexual Misconduct (Questions 78-91; see page 30) 

¶ Incentive Drawing Opt-In (Questions 92 & 93) 

¶ Verbatim survey instructions and questions can be found in Appendix A. 

Due to the sensitive nature of the questions, responses regarding experiences with harassment 

and discrimination and sexual misconduct were handled separately from the rest of the results 

and were discussed with the Title IX Team (see “Special Note on the Analysis of Harassment, 

Discrimination, and Sexual Misconduct” on page 32 below). 

A late addition to the survey was a series of questions regarding student use and interest 

regarding intentional, physical spaces for students to come together to celebrate their 

backgrounds, hold conversations surrounding diversity and inclusion, and contribute in other 

ways to the space. The responses to the Campus Space questions (Questions 70
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¶ Focusing on categories (e.g., race) is more divisive than inclusive 

¶ “Special treatment” for certain populations is unfair 

¶ Climate issues are important but overemphasized at NWTC 

¶ Climate issues are overemphasized at the expense of education or educational goals 

(college should focus on academics) 

¶ Faculty/administration are pushing a belief system/agenda/mindset that I disagree with 

¶ Incomplete for partial thought 

¶ Miscellaneous 

¶ General pro-inclusion comment 

¶ “This doesn’t apply to me” 

¶ Diversity initiatives are making me feel like my views are not respected 

On January 11, 2018, several members of the Data Jedi helped examine the comments and the 

buckets. They agreed that a first step was to separate out the “climate-related” from the “non-

climate related.” Almost half of the 391 comments were either not climate related (“ice 

machines!”) or unusable for data purposes (“none”). Non-climate related comments/suggestions 

will be shared with the relevant departments on campus. Comments regarding access to services 

were determined to be climate related as access is an equity issue. We struggled with the 

difference between a suggestion and an expression of dissatisfaction as the difference seemed 

to be how a researcher interpreted a tone (or perceived tone).  

Ultimately, the Institutional Research team decided to re-bucket the comments according to the 

results of the factor analysis (
1 0sr1b7(t)-4304<0358035
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(1%) (9%) (22%) (39%) (29%) 

Mental Health (n=2829) 
86 
(3%) 

366 
(13%) 

652 
(23%) 

1175 
(42%) 

550 
(19%) 

3.3 

Physical Disability (n=2831) 
42 
(1%) 

236 
(8%) 

613 
(22%) 

1073 
(38%) 

867 
(31%) 

3.4 



Institutional Research Office Dec. 3, 2018 17 

¶
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and as far as I know, heterosexual, and that particular group generally isn't 

discriminated against in most situations.” 

Table 9: Interaction and Engagement with Staff 

Statement 
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I feel safe on campus (n=2479) 
11 
(<1%) 

32 
(1%) 

139 
(6%) 
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¶ I am comfortable asking my instructor for help IN the classroom (n=2673) 

¶ I am comfortable sharing my thoughts and ideas in the classroom (n=2669) 

¶ I am comfortable approaching my instructor with questions or concerns OUTSIDE of the 

classroom (n=2670) 

¶ The majority of my instructors create a learning environment that is inclusive and 

respectful (n=2665) 

¶ Instructors make themselves readily available to students who need advice and help 

(n=2657) 

¶ Instructors are accepting of me (n=2655) 

¶ The majority of my instructors create a learning environment that is inclusive and 

respectful (n=2665) 

These eight questions had a factor score of 4.5 out of 5.0. Eighteen open-ended comments could 

be bucketed along with factor twoJ
ET
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These five questions had a factor score of 4.6 out of 5.0. Twelve open-ended comments could be 

bucketed along with factor three.11 As with factor two, these comments were specific and 

included examples of both positive and negative customer service.
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¶ “Don't cater to everyone by making a "safe space". At that point, you're going to alienate 

the other students if you cater to those who claim that their diversity/sexual 

orientation/gender identity is being infringed upon...it's really not because people just 

want to go about their day. They do, however, get sick and tired of hearing about it 

because they are the people who get the [expletive redacted] end of the stick because of 

the uproar those few do make.” 

¶ “I think it's important to respect and welcome all people and create an atmosphere of 

respect overall, not separate out each special group with their own "space". This lends 

itself to the very exclusion this survey implies it's trying to avoid. I would offer the clubs 

for all who express interest and encourage ownership for it among the student body. 

Create those leaders and funnel some funds their way as they show initiative and follow 

through. Foster human unity and the rest will hopefully fall in place without anxiously 

creating special spaces.” 

¶ “I am Norwegian and Belgium, are you going to build a room for me to connect to my 

roots? NO, so why should we have to pay for rooms for blacks who were not born in Africa 

so are not actually African Americans. We do not need prayer rooms because we are there 

to study not pray in a specific room. i pray in class just to hope I make it.” 

¶ “I would appreciate it if NWTC provided more events such as speakers, events, and clubs 

about mental illness. I think it is a little taboo to have a mental illness or be suicidal and 

NWTC could help that by actively open the conversation.” 

Factor Five: Personal Respect. Three sub-questions loaded on to this factor and include: 

¶ I have had my contributions minimized in the classroom because of my race (n=2666) 

¶ I have had stereotypes made about my race in the classroom (n=2662) 

¶ I have experienced not being taken seriously because of my gender (n=2661) 

These three questions had a factor score of 4.0 out of 5.0.13 Twenty-two open-ended comments 

could be bucketed along with factor one.14 These comments were general, wide-ranging and 

included topics such as: 

¶ Christianity is targeted and not respected 

¶ Heterosexual white males are disrespected 

¶ Asking that asexuality be recognized as a sexuality 

¶ Noting that ASL and deaf persons were only mentioned in terms of disability rather than 

language or culture on this survey 

¶ 
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To dig a little deeper in the awareness of the financial coach, we cross-referenced the 

respondents’ level of stress about personal finances to their awareness of the financial coach. 

The awareness was fairly evenly divided among those who were not stressed, a little stressed, 

somewhat stressed, moderately stressed, and very stressed. 
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Respondents would check these boxes based on a series of types of harassment and/or 

discrimination and could check more than one type. For example, a student could check boxes 

for being harasse
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Sixty
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Some comments were confusing or unclear without greater context. Some comments were 

personal and/or of a sensitive nature. Other comments could be matched with comments the 

respondents provided under Question 77 to provide a clearer picture of the respondents’ 

experiences. To protect the respondents’ privacy (as many respondents could likely be identified 

by some based upon their stories) and yet give voice to these respondents, these comments were 

shared with the Director of Diversity & Inclusion-Title IX Coordinator. While each comment 

provided a respondent’s story, there did not seem to be any consistent themes across these 

responses. 

Sexual Misconduct Part II. Regardless of how respondents responded to the initial sexual 

misconduct question, all respondents were asked “Have you, personally, ever experienced any 

of the below prior to your time at NWTC?” Respondents could only select “yes, no, or prefer not 

to answer.” 
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¶ “I beleive that the college is very supportive when it comes to muslims. I feel unaccepted 

as a christian and put down. I can't express my religion without being discriminated upon 

by instructors/ students.” 

¶ “I wished NWTC was more gay inclusive.” 

¶ “I feel dislocated workers aren't considered different. I haven't been is school for 30yrs 

and have struggled to keep up. I feel everyone is pampered except the older.”  

In addition to what is happening on campus, respondents reported slightly less favorable 

responses regarding the communities in which they live, and approximately one in six 

respondents indicated that they have experienced some form of sexual misconduct prior to their 

time at NWTC. Even if these issues are not occurring on a regular basis at NWTC, they are 

occurring in our students’ lives and can be having an effect on student success. 

This Climate Survey is one part of a larger conversation. Not every voice has been captured in 

this survey because not every student took the survey (even though there was a large response 

ate). It is also possible that there could be systemic climate issues that were not detected in the 

analysis due to questions that were NOT asked and/or questions that were not asked in the right 

way to reveal an issue. There were also many opportunities for survey error in this initial Climate 

Survey that could have affected the results; however, the team has learned many lessons about 

how to conduct this unique type of survey and, with this knowledge, these potential errors can 

be minimized in future surveys. 

CONTACT INFORMATION 

For more information regarding the Campus Climate Survey project, please contact 

equity@nwtc.edu.  

  

mailto:equity@nwtc.edu




mailto:Equity@nwtc.edu




Institutional Research Office Dec. 3, 2018 40 

 

3. Based on your experiences and/or observations, please rate the climate IN YOUR COMMUNITY in 

which you are currently LIVING using the following rating scale of 1 to 4:  

¶ A rating of Welcoming (4) is defined as making one feel welcomed, respected, included, 

supported, and valued.   

¶ A rating of Least Welcoming (1) is defined as making one feel isolated, criticized, and even 

unsafe.   

 

My… Welcoming Least Welcoming  

Age 4 3 2 1 N/A 

Sex 4 3 2 1 N/A 

Ethnicity 4 3 2 1 N/A 

Gender Identity  4 3 2 1 N/A 

Learning Disability 4 3 2 1 N/A 

Mental Health  4 3 2 1 N/A 

Physical Disability 4 3 2 1 N/A 

Race 4 3 2 1 N/A 

Religion 4 3 2 1 N/A 

Sexual Orientation  4 3 2 1 N/A 

Socioeconomic Status  4 3 2 1 N/A 

Veteran Status  4 3 2 1 N/A 
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Perceptions on Academic and Campus Life 

Please think about the classroom/learning environment when thinking about the following 

questions and indicate your level of agreement with the following statements (strongly agree, 

agree, disagree, and strongly disagree): 

Classroom Engagement 
 

With Classmates  Strongly 

Agree 
Agree Neither 

Agree 
nor 
Disagree 

Disagree Strongly 

Disagree 

4. My classmates contribute to a productive learning 
environment. 

ᵟ ᵟ ᵟ ᵟ ᵟ 

5. I value racial diversity in the student population. ᵟ ᵟ ᵟ ᵟ ᵟ 
6. I am accepting of classmates who are different 

from me. 
ᵟ ᵟ ᵟ ᵟ ᵟ 

7. I value ethnic diversity in the student population. ᵟ ᵟ ᵟ ᵟ ᵟ 
8. Classmates are accepting of me. ᵟ ᵟ ᵟ ᵟ ᵟ 

With My Instructor  Strongly 

Agree 
Agree Neither 

Agree 
nor 
Disagree 

Disagree Strongly 

Disagree 

9. I am comfortable asking my instructor for help IN 
classes. 

ᵟ ᵟ ᵟ ᵟ ᵟ 

10. I am comfortable sharing my thoughts and ideas 
in the classroom. ᵟ ᵟ ᵟ ᵟ ᵟ 

11. I have had my contributions minimized in the 
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 nor 
Disagree 

38. I have made meaningful connections at NWTC 

that will extend beyond my education 

completion.  
ᵟ ᵟ ᵟ ᵟ ᵟ 

 
 
 
 

Strongly 
Agree 

Agree Neither 
Agree 
nor 
Disagree 

Disagree Strongly 
Disagree 

39. My religious beliefs are supported on campus. ᵟ ᵟ 



Institutional Research Office Dec. 3, 2018 45 

Harassment and Discrimination 
In the past year, have you ever witnessed, personally experienced, or reported behaviors in which you or 

another individual was treated unfairly or unequally while you were a student at NWTC?  (Check all that 

apply)  

(Example:  At NWTC could mean:  On campus, is associated with a course you are taking, at a regional or 

satellite location, etc.) 

 Witnessed Experienced
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Demographics 

Educational Background  
51. Who in your family has attended at least some college? (Choose all that apply) 

 Brother/Sister 

 Child 

 Grandchild 

 Parent/Guardian 

 Spouse/Partner  

 No One 

 

52. Primary Campus Location (Where are you attending most of your classes) 

  

  �…
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57. Indicate your primary area: 

 College of Business (Business & Information Technology)  

 Corporate Training & Economic Development 

 Education (Early Childhood / Para Educator)  

 General Studies 

 GED/HSED 

 ELL 

 Health Sciences  

 Public Safety 

 Trades, Engineering & Technologies  

 Not Listed (Please Specify) _________________________ 

 

58. I am in a cohorted program. (Your classmates are the same throughout your program) 

 Yes 

 No 

 I do not know 

 
59. How many total academic terms/semesters have you been enrolled at NWTC 

 This is my first term 

 This is my second term 

 This is my third or fourth term 

 This is my fifth or six term 

 I have been enrolled for more than six academic terms 
 

Age and Gender 
60. What is your age in years? 

 17 years or less 

 18 to 21 years 
 22 to 29 years 
 30 to 39 years 
 40 to 49 years 

 50 to 59 years 
 60 years and older  
 

61. What is your gender identity? 
 Man 
 Questioning or Unsure 
 Transgender 
 Woman  
 An identify not listed:  please specify____________________________________________ 

 

62. What is your sex assigned at birth? 
 Male 

 Female 

 

63. Indicate your marital status   

 Single 

 Married 

 Divorced 
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 Widowed 

 Domestic partnership 
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 Hindu 
 Jewish 

 Muslim 
 Native American Religion 
 Nonreligious/Secular 
 Spiritual but not associated with a major religion 
 Self-Identify (Please Specify) _______________________________ 
 Prefer not to answer 
 

72. Indicate whether you consider yourself a person with a disability.  Please check all that apply to 

you: 

 Anxiety Disorders 

 Attention Deficit Hyperactivity Disorder (ADHD) 

 Autism Spectrum Disorders 

 Bipolar Disorder 

 Blind or Visually Impaired 

 Deaf or Hard of Hearing 

 Depression 

 Learning Disabilities 

 Physical Disabilities  

 Post-Traumatic Stress Disorder 

 Speech Impaired 

 Drug and/or Alcohol Addiction  

 Self-Identify (Please Specify)_____________ 

 Prefer not to answer 

 
 
 

Financial 
73. 
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Campus Space 
Some colleges have created intentional, physical spaces on their campuses for students to come together 

to celebrate their backgrounds, hold conversations surrounding diversity and inclusion (like A Place at the 

Table), and contribute in other ways to the space. 

78. Would you like to have a physical space like this on the Green Bay Capus?  

 Yes 

 No 

 Undecided 

 

79. Does this space already exist for you 

 Yes 

 No 

If yes, where is this space located?  

 Commons 

 Student Seating Areas 

 Unity Lounge 

 Veterans Resource Center 

 Other (please specify): ______________________________________ 

 

80. How important is it to have a multicultural space on the Green Bay Campus?  

 Not important at all 

 Slightly important 

 Neither important nor unimportant 

 Moderately important 

 Very important 

 

81. Do you think such a space would bring additional value to the student experience at NWTC? 

 Yes 

 No 
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Overall 
82. If you would like to elaborate upon any of your survey responses, or offer additional thoughts 

on how the College might improve climate, we encourage you to do so in the space provided 

below. 
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Sexual Misconduct  
The next section of the survey will ask about experiences with sexual misconduct, such as sexual 

harassment, sexual assault or relationship violence. These experiences could be ones that you 

witnessed, personally experienced, intervened, and/or reported. 

Are you 18 years old or older?  

 Yes 

 No 

The next set of items asks whether you have experienced or observed sexual misconduct while you were 
a student at NWTC.  Sexual misconduct includes:  
 

¶ Sexual assault 

¶ Sexual exploitation (for example, sexual comments, photos or videos that people don't want shared 
in person or by text, e-mail or social media) 

¶ Stalking 

¶ Relationship violence (domestic or dating) 

¶ Sexual harassment 
 

Such misconduct could occur on campus or at a regional or satellite location. They could also happen off 

campus (or online), but in association with a course you are taking. 

 

Some of the questions may be emotionally difficult to answer. Should you wish to talk with someone 

further, you may access information about campus, local, and national resources for unwanted sexual 

contact, sexual assault, and relationship violence at the end of the survey. 

 

The information you provide in this section will be used to inform and improve support, policies, and 

practices at NWTC and will not be used to investigate specific individuals. Disclosing an incident here 

does not constitute reporting the incident to your campus and will not result in any action, disciplinary 

or otherwise. Please do not identify anyone by name in your survey responses. 

 

This section is again completely confidential.  Your participation will support our goal of fostering a safe 

and supportive environment where students can flourish, both academically and personally.   
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In the past year, have you ever witnessed, personally experienced, intervened, or reported behaviors in 

which you or another individual was treated unfairly or unequally while you were a student at NWTC?  
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Students 

¶ NWTC Licensed Professional Counselors  
 
1. Judy Roemer SC  231 C (920) 498-6806 judith.roemer@nwtc.edu 
2. Wes Johnson SC  231 B (920) 498-6808 wes.johnson@nwtc.edu 
 
* http://www.nwtc.edu/services/advising-counseling/counseling/Pages/home.aspx 

  

Community Resources 
 

In addition to seeking support from internal confidential contacts, there are a number of community 
resources available to provide support. You can call or approach any of these people confidentially and tell 
them what happened. They will listen and explain your options. Talking to any of these people does not 
constitute reporting the incident to the College:  
 

¶ Sexual Assault Center - Family Services 
300 Crooks Street 
Green Bay, WI 54301 
24 hour hotline: 920-436-8899 
Door County: 920-746-8996 
Oconto County: 920-846-2111 
Marinette: 715-732-7300 
http://www.familyservicesnew.org/sac/ 
 

¶ Rainbow House 

mailto:judith.roemer@nwtc.edu
mailto:wes.johnson@nwtc.edu
http://www.nwtc.edu/services/advising-counseling/counseling/Pages/home.aspx
http://www.familyservicesnew.org/sac/
http://www.therainbowhouse.us/
http://www.shawanoshelter.org/
mailto:caringhouseim@gmail.com
http://caringhouseim.wordpress.com/
mailto:info@safe3c.com
http://www.safe3c.com/
mailto:intake@familyservicesnew.org
http://www.familyservicesnew.org/sac/
mailto:info@sacc-foxcities.org
http://www.sacc-foxcities.org/


https://www.aurorabaycare.com/
http://www.bellin.org/
http://www.stmgb.org/Scripts/
https://www.stvincenthospital.org/Scripts/
https://www.stvincenthospital.org/Scripts/
http://www.nwtc.edu/AT�Ա���Ƶ/PLACES/GREENBAYCAMPUS/Pages/NEWClinic.aspx
http://www.nwtc.edu/AT�Ա���Ƶ/PLACES/GREENBAYCAMPUS/Pages/NEWClinic.aspx
http://www.nwtc.edu/AT�Ա���Ƶ/PLACES/GREENBAYCAMPUS/Pages/NEWClinic.aspx
https://intranet.nwtc.edu/hr/EmpHealth/SitePages/Campus%20Care.asp
https://intranet.nwtc.edu/hr/EmpHealth/SitePages/Campus%20Care.asp
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/about-nwtc/overview/diversity/campus-climate/4e9e38ac924d4aa692d04ba9fd713104
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Appendix B: How Responses Were Examined for Eligibility 
1) Downloaded the results on Dec. 18; 3,443 rows of data: at least clicked on the link to get to 

the survey 

2) Cleaned up  the Survey Monkey header headers: combined from the first two rows into a 

third row using =A1&A2, then saved row as values only to delete the top two 

3) Renamed four columns that were blank (email, names, custom data) on the survey to created 

placeholders for keep in data set (y/n) and the reason for exclusion 

4) Excluded those
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i) Looked to see how they responded to other areas of the survey, like the demographics 

to see if they checked so many boxes that they would throw off survey results. 

ii) If there was one/two comments that was questionable, we kept if we thought it would 

help to tell the story. For example, if someone wrote “attack helicopter” for their 

gender identity but everything else looked legitimate, it stayed in. 

iii) If there were multiple boxes with profanity or nonsensical responses, they were 

labeled “questionable intent.” A “three strikes” policy was implemented. For 

example, if someone wrote “attack helicopter” for gender identity and then wrote 

“pizza, animal, shovel, ocean” for other ethnicity, “pastafarian” for religion, and 

“Make believe fantasy feelings land” for their other location, they were labeled 

“questionable intent” 

iv) Two questionable responses (6419488246 and 6391459172) had unreliable data 

throughout the survey but had responses for the main “open-ended” response that 

shed light on why they did not take the survey seriously. 
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Appendix C: Detailed Survey Demographics 
Overview 

At the start of the Fall 2017 semester, we used the following criteria to create a list of 8,423 

eligible students who would be invited to take the Campus Climate Survey: 

¶ Enrolled in at least one credit-bearing course; and/or 

¶ Enrolled in at least one ABE_ELL course; and/or  

¶ Enrolled in an apprenticeship program  
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Number of Academic Semesters  

Almost half (48.9%) of respondents are in their first or second term. 

Number of Academic Semesters  Number Percent 

First term 859 35.4% 

Second term 328 13.5% 
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Race/Ethnicity 

Students were first asked to check all boxes that apply for White, Hispanic/Latino, Asian, 

American Indian/Alaska Native, Black/African American/African, Pacific Islander, and Prefer Not 

to Answer.  Then they were provided an opportunity to write in their own response and to select 

a more precise sub-ethnic group. The “Two or More” category was tabulated from both the check 

boxes and the open-ended responses. 

Race/Ethnicity Number Percent 
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Religion and/or Religious/Spiritual Identity 
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Disabilities  

1,341 respondents (46.9%) selected one or more disabilities from the categories below.  Almost 

half of these respondents (43.2%) selected more than one disability, resulting in 2,351 disabilities 

(selected by 1,341 respondents. The table below reflects the number of times each disability was 

selected. 

Disability Number Percent 

Anxiety Disorders 672 28.6% 

Attention Deficit Hyperactivity Disorder (ADHD) 257 10.9% 

Autism Spectrum Disorders 35 1.5% 

Bipolar Disorder 105 4.5% 

Blind or Visually Impaired 31 1.3% 

Deaf or Hard of Hearing 45 1.9% 

Depression 540 23.0% 

Learning Disabilities 143 6.1% 
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Based upon your experiences and/or observations, please rate the climate IN YOUR COMMUNITY 

in which you are currently LIVING in terms of your… 

Table 3: Survey Question 5 

 Welcoming Rating 

Demographic Category 
Least 
(1) 

(2) (3) 
Most  
(4) 

N/A Average 

Age (n=2841) 
26 
(1%) 

186 
(7%) 

764 
(27%) 

1824 
(64%) 

41 
(1%) 

3.6 

Sex (n=2835) 
20 
(1%) 

157 
(6%) 

753 
(27%) 

1839 
(65%) 

66 
(2%) 

3.6 

Ethnicity (n=2834) 
74 
(3%) 

287 
(10%) 

726 
(26%) 

1645 
(58%) 

102 
(4%) 

3.4 

Gender Identity (n=2835) 
92 
(3%) 

281 
(10%) 

612 
(22%) 

1471 
(52%) 

379 
(13%) 

3.4 

Learning Disability (n=2826) 
39 
(1%) 

251 
(9%) 

623 
(22%) 

1093 
(39%) 

820 
(29%) 

3.4 

Mental Health (n=2829) 
86 
(3%) 

366 
(13%) 

652 
(23%) 

1175 
(42%) 

550 
(19%) 

3.3 

Physical Disability (n=2831) 
42 
(1%) 

236 
(8%) 

613 
(22%) 

1073 
(38%) 

867 
(31%) 

3.4 

Race (n=2834) 
100 
(3%) 

295 
(10%) 

733 
(25%) 

1584 
(54%) 

122 
(4%) 

3.4 

Religion (n=2833) 
83 
(3%) 

243 
(9%) 

756 
(27%) 

1429 
(50%) 

322 
(11%) 

3.4 

Sexual Orientation (n=2825) 
93 
(3%) 

311 
(11%) 

647 
(23%) 

1420 
(50%) 

354 
(13%) 

3.4 

Socioeconomic Status (n=2830) 
89 
(3%) 

333 
(12%) 

759 
(27%) 

1448 
(51%) 

201 
(7%) 

3.4 

Veterans Status (n=2829) 
19 
(1%) 

96 
(3%) 

448 
(16%) 





Institutional Research Office Dec. 3, 2018 74 



Institutional Research Office Dec. 3, 2018 75 







Institutional Research Office Dec. 3, 2018 78 

Appendix F: Harassment & Discrimination Responses 

Unduplicated/Duplicated Counts 
 

 
 Description of Harassment 

Harassment based on: 
Unduplicated 
Count 

Witnessed Experienced Reported 
Unrelated 
to NWTC 

Sexual orientation 66 32 17 7 26 

Religious affiliation 48 18 9 4 27 

Age 47 19 8 4 24 

Ethnicity 52 25 9 3 24 

Disability 48 22 13 4 18 

Social class 48 25 8 3 20  
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Appendix H: Data Regarding Multicultural Center Question on Climate Survey 
Notes about the data: 

1. These are the results as of Dec. 7. The survey is still live, so the results could still change. 

2. Gender identity categories have too few respondents to disaggregate as of Dec. 7. 

3. Campus location is not included here because the question asked “would you like a multicultural center on the Green Bay Campus” 

4. The ordering and wording of survey questions regarding a multicultural space might have caused some minor confusion. A small number 

of students said “no, they would not like a space” but answered “yes, they already have a space.” It is possible that some students 

interpreted the qu
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TABLE 2 NUMBER  WITHIN GROUP %
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Prefer not to answer 30 20 18 68  44.1% 29.4% 26.5% 

White 749 228 485 1462  51.2% 15.6% 33.2% 

TOTAL 1104 287 600 1991  55.4% 14.4% 30.1% 

STUDENTS OF COLOR 325 39 97 461  
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Students who responded “other” mainly responded with a variant of “to learn about other cultures.” 

Open-Ended Responses Twelve open-ended comments referenced a “space” in the sense of a physical space. Four were negative towards the 

Multicultural Center, four were neutral (saying it would be fine but didn’t really apply to them), and four were in favor of inclusivity/diversity but 

not via a designated space. 


